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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S& Giao dich Ching khodn Vi¢t Nam/
S& Giao dich Chirng khodn thanh phé Ho Chi Minh
To: Vietnam Exchange/ Hochiminh Stock Exchange

. Tén t6 chic/Name of organization: CONG TY CO PHAN TAP POAN THIEN LONG/
THIEN LONG GROUP CORPORATION

- Ma chiing khodn/Ma thanh vién/ Stock code/ Broker code: TLG

- Dia chi/Address: Tz‘?lng 10, Sofic Tower, S8 10 Pudng Mai Chi Tho, Phudng Thu
Thiém, TP. Tha Btrc, TP.HCM/ 10th Floor, Sofic Tower, 10 Mai Chi Tho Street, Thu Thiem
Ward, Thu Duc City, HCMC

- Dién thoai lién hé/Tel.: +84 28 3750 5555 Fax: +84 28 3750 5577
- E-mail: ir@thienlongvn.com

2. N§i dung thong tin cong bd/Contents of disclosure:

Nghi quyét HDQT s6 17/2025/NQ - HDQT thdng qua viéc dau tu ra nudc ngoai tai Cong hoa
Philippines. / Resolution No. 17/2025/NQ-HDQT of the Board of Directors approves outward
investment to the Republic of the Philippines.

Nghi quyét HDQT sb 18/2025/NQ - HPQT thong qua vi¢c sira dbi, bd sung nguyén tic xac
dinh sé cb phiéu duoc phan phdi cho ngudi lao dong./ Resolution No. 1 8/2025/NQ-HDQT of
the Board of Directors approves the amendments and supplements 1o the principles for
determining the number of shares distributed to employees.

3. Thong tin ndy da dugc cong bé trén trang thong tin dién tir cia cong ty vao ngay
15/08/2025 tai dudng dan https:/thienlonggroup.com/quan-he-co-dong /This information was
published on the company’s website on 15/08/2025, as in the link
https.//thienlonggroup.com/quan-he-co-dong.
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Chiing t6i xin cam két céc thong tin cong bé trén day 14 ding sy that va hoan toan chiu trach
nhiém trude phap luat vé ndi dung céc thong tin da cong bd/We hereby certify that the
information provided is true and correct and we bear the full responsibility to the law.

Pai dién td chirc
Organization representative
Ngudi dai dién theo phap luat/Ngudi UQ CBTT
Legal representative/ Person authorized to disclose information
chitc vu, dong dcfu)
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

TAP POAN THIEN LONG Poc lap — Tu do — Hanh phiic
THIEN LONG GROUP THE SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence — Freedom — Happiness
Sb/ No.: 18/2025/NQ-HPQT Thénh phd Ho Chi Minh, ngay 15 thang 08 ndm 2025
Ho Chi Minh City, 15 August 2025
NGHI QUYET
HOI PONG QUAN TRI

RESOLUTION OF THE BOARD OF DIRECTORS

(V/v Sika doi, bb sung nguyén tic xdc dinh so co phiéu diwge phiin phoi cho nguwoi lao dpng)/
(Re: the amendments and supplements to the principles for determining the n umber of shares
distributed to employees)

- Can cir Ludt Doanh nghiép sé 59/2020/QH14 dwoc thong qua ngay 17/06/2020;
Pursuant to Law on Enterprises No. 59/2020/QH14 dated 17 June 2020;
- Cén cit Ludit Chitng khodn s6 54/2019/QH14 digc thong qua ngay 26/11/2019;
Pursuant to Law on Securities No. 54/2019/QH14 dated 26 November 2019;
- Cén cit Nghi dinh 56 155/2020/ND-CP ngay 31/12/2020 ciia Chinh phii quy dinh chi tiét thi

hénh mét s6 diéu cita Ludt Chitng khodn;
Pursuant to Decree No. 155/2020/ND-CP dated 31 December 2020 of the Government
elaboration of some articles of the Law on Securities;

- Cdn cir Diéu 1¢ To chirc va Hoat déng ciia Cong ty Cé phdn Tdp docn Thién Long;
Pursuant to the Charter on Organisation and Operation of Thien Long Group Corporation;

- Cdn cir Nghi quyét Pai hgi dong 6 dong thieong nién nam tai chinh 2024 $6 01/2025/NQ-
PHDCD ngay 10/04/2025;

Pursuant to the Resolution of the Annual General Meeting of Shareholders for the fiscal year
2024 No. 01/2025/NQ- DHPCD dated 10 April 2025; '

Céin cit Bién ban hop Bai hi dong co dong thiong nién ndm tai chinh 2024 ngay 10/04/2025;

Pursuant to the Minutes of the Annual General Meeting of Shareholders for the fiscal year
2024 on 10 April 2025;

- Cén civ To trinh s6 05/2025/TT - DHPCD ngay 10/04/2025 vé viéc Thong qua Phuwong dn
phat hanh o phiéu theo chweong trinh liwa chon cho nguoi lao dong (“ESOP”);

Pursuant to the Proposal No. 05/2025/TT - PHDPCD dated 10 April 2025 on the approval of
the plan to issue the shares under the Employee Stock Ownership Program (“ESOP ")y

- Cén cit Bién ban hop Hpi dong Quan tri $6 15/2025/BBH-HPQT ngay 15/08/20235.

Pursuant to the Minutes of the Board of Directors No. 15/2025/BBH-HDQT dated 15 August
2025. ‘



QUYET NGHI/ DECIDES

Diéu 1. Thong qua viéce sira ddi, bd sung Nguyén tdc xac dinh sb cb phiéu dwgc phan phdi cho
ngudi lao dong tai Khoin 12, Pidu 1 Nghi quyét HDQT s6 13/2025/NQ-HPQT ngay
10/06/2025

Article 1. Approving the amendments and supplements to the principles for determining the
number of shares distributed to employees in Clause 12, Article 1 of Resolution No.
13/2025/NQ-HDQT dated June 10, 2025

12. Nguyén tic xac dinh s6 ¢6 phiéu dwgc phan phdi cho tirng ddi twong:
12. Principles for determining the number of shares distributed to each subject

Téng sb Cb phiéu ESOP phét hanh
trong nam 2025/ The total of
: ESOP shares issued in 2025
S luong cd phiéu mdi
ngudi lao dong dugc mua/
Number of shares each
employee can buy

* S0 diém cua
= ngudi lao dong/
Employee score

- Téng s6 diém cua tat ca ngudi lao
dong duoc mua cb phiéu
ESOP/The total points of all
employees are purchased ESOP
shares

Trong d6/ In which:

S6 diém cia nguoi lao dong = HE s& cAp bac * Hé sb hiéu qua hoat dong

Number of points of the employee = Position coefficient * Performance coefficient

»  Hé sé cAp bac: duge quy dinh tity theo chirc vu quan ly ma Ngudi lao dong dang nim giit
tai Cong ty, cu thé nhu sau: »
Position coefficient: determined based on the management position held by the employee
in the Company, as follows:

Cﬁpbﬁctheochucvuquanly/Hé s cép béc,

Management position levels Position coefficient
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"Chpbic theo chic vy quan1y/ | Hésbcap bac/
Management position levels Position coefficient
i 1

Ghi chii/ Notes.

Déi v6i Théanh vién Hi dong Quan tri lam viéc tiv 04 nhiém ky tro lén: Tiéu chudn cdp
bdc M1 / For Members of the Board of Directors serving for 04 or more terms: Position
coefficient M1 ' '

Déi véi Thémh vién Hi dong Quan tri lam viéc tiv 03 nhiém ky tro lén: Tiéu chuan cap
bdc. M2/ For Members of the Board of Directors serving for 03 or more terms: Position
coefficient M2

Déi véi Thanh vien Héi dong Quan tri dwdi 03 nhiém ky: Tiéu chudn cd]p bdc M3/ For
Members of the Board of Directors serving for less than 03 terms: Position coefficient M3

Hé sb hiéu qua hoat dong: Hé s6 hiéu qua hoat dong cua tirng dbi tuong trong nam 2024
do Hoi ddng quan tri danh gia, phé duyét, cu thé nhu sau:

Performance coefficient: The performance coefficient for each beneficiary in 2024 shall
be evaluated and approved by the Board of Directors, as follows:

HEé $6 hiéu qua hoat dong = Diém tham nién cong tac + Diém trach nhiém vi tri + Diém
Pong gop Ddc biét

Performance coefficient = Seniority points + Position responsibility Points + Special
contribution points

< Piém tham nién cdng tac/ Seniority points:

La chi s6 ghi nhan su cam keét, gan bo va dong hanh lau dai cing Cong ty.

This index reflects commitment, attachment, and long-term engagement with the

Company.

- STT/ Sé nim lam viéc/ Piém tham nién cong tac/
‘No. | - Years of Service : Seniority points

1 Dudi 5 nam/ Less than 5 years 0,1

2 Tur 5 dén dudi 10 ndm/ From 5 years to 0,2
less than 10 years

3 | Tur 10 ndm dén du6i 20 nam/ From 10 0,3

: years 1o less than 20 years

4 | Tur20 ndm dén dudi 30 nam/ From 20 _ 0,4
years to less than 30 years

5 Tu 30 nédm trd 1€n/ 30 years or more 0,5



% Diém trach nhiém vi tri/ Position responsibility points:

Mot sb phong ban déng vai trd then chét trong chudi gié tri kinh doanh, dong gop
trong yéu vao két qua hoat dong kinh doanh hodc chién lugc dai han ctia Cong ty.
Some departments play a crucial role in the business value chain, making significant
contributions to the Company’s business results or long-term strategy.

Piém trach nhiém vi tri duoc x4c dinh dya trén chirc ndng, vai trd, trach nhiém va
déng gop clia céc phong ban trong Cong ty va cia ca nhan trong phong ban dé. Cu thé
theo bang thang diém tham chiéu dudi day:

The position responsibility points are determined based on the functions, roles,
responsibilities, and contributions of the departments within the Company, as well as
of the individuals within such departments. Specifically, as per the reference scoring
table below:

STT/ Vi tri Cong viéc/ Piém trach nhiém vi tri/
No. Position Position Responsibility Points
1 Giam dbc Bo Phan/ Department Director 0,05
2 Giam ddc Cap Cao/ Senior Director 0,1
3 | Giam doc Khoi/ Division Director 0,15
4 | Téng Giam doc Piéu Hanh/ Chief 0,2
Executive Officer (CEO)

< Piém déng gop diic biét/ Special contribution points:

Cin ctr vao mirc do kiém nhiém, mirc d¢ cam két, hidu qua céng viéc, nhiing déng
gop ngoai vi tri trach nhiém duoc giao va tiém nang phat trién ctia tirng ngudi lao dong
va Hoi dong Quan tri s& quyét dinh Diém dong gdp dic biét cho ting trudng hop cu
thé khac nhau.

Based on the level of concurrent positions, level of commitment, work efficiency,
contributions beyond the assigned responsibilities, and development potential of each
employee, the Board of Directors will decide on Special Contribution Points for each
specific case.

Piém doéng gop dic biét dugc xac dinh dya trén bang tham chiéu dudi day, cu thé nhu
sau:

The special contribution points shall be determined according to the reference table
below, specifically as follows:

STT/ ‘ Chiirc vu/Cip bac/ Diém Péng gop dic bigt/
No. Position/Rank Special Contribution Points
1 Giam doc Bo Phan/ Department Director | - 0,13-0,62
2| Giam ddc Cap Caof Senior Director 0,18-0,47
3 Giam ddc Khdi/ Division Director 0,i2-0,39
4 Tdng Giam dbc Biéu Hanh/ Chief 1,80
Executive Officer (CEQ)
5 Hoi déng Quan tri/ The Board of Directors 2,12 - 0,46




Nguyén tic 1am tron (néu c6)/ Rounding Principle (if any):

S6 lugng cd phiéu mdi nguoi lao dong dugc mua s& dugc lam tron dén hang tram, theo d6 sd
luong ¢ phicu mdi ngudi lao dong duge mua la bdi s6 ctia 100, cu theé nhu sau:

The number of shares each Employee is entitled to purchase shall be rounded to the nearest
hundred, whereby the number of shares each Employee is entitled to purchase shall be a
multiple of 100, specifically as follows:

* Phin duoc lam tron nho hon 50 ¢b phiéu thi lam tron xudng. Vi du: s6 luong cb phiéu
phan phdi cho ngudi lao dong sau khi 4p dung cong thirc néu trén 1a 5.012 cb phiéu. Theo
nguyén tic lam tron, ngudi lao dong s& duge mua 5.000 cd phiéu.

If the portion to be rounded is less than 50 shares, it shall be rounded down. For example:
" if the number of shares ailocated to the Employee after applying the above formula is
5,012 shares, in accordance with the rounding principle, the Employee shall be entitled

to purchase 5,000 shares.

=  Phin dugc lam '[1011. I6n hon hodc bing 50 b phiéu thi lam tron lén, Vi du: sb luong cd
phiéu phan phm cho nguoi lao dong sau khi 4p dung cong thirc néu trén la 5.088 cb phiéu.
Theo nguyén tic 1am tron, ngudi lao dong s& duge mua 5.100 cb phiéu.

If the portzon to be rounded is equal to or greatei than 50 shares, it shall be rouna’ed up.
For example: if the number of shares allocated to the Employee after applying the above
formula is 5,088 shares, in accordance with the rounding principle, the Employee shall
be entitled to purchase 5,100 shares.

s Pé dam bao sb lugng cd phiéu phat hanh bing sé luong cb phiéu da dugc PHDCD thong
qua, toan bo phan chénh léch gitra tong s6 cb phiéu ciia tit ca ngudi lao déng dugc mua
cd phleu ESOP nam 2025 (sau khi lam tron dén hang tram theo nguyén tdc néu trén), va
Tong s6 ¢b phiéu ESOP phat hanh trong nam 2025 s& duoc didu chinh (ting/giam) vao s6
c¢b phiéu phan phéi cho nguoi lao dong c6 tbng sb diém cao nhét trong Danh sach ESOP.

To ensure that the total number of issued shares equals the number of. shares approved by
the General Meeting of Shareholders, the entire difference between the total number of
shares all Employees are entitled to purchase under the 2025 ESOP (after rounding to the
nearest hundred in accordance with the above principle) and the total number of ESOP
shares to be issued in 2025 shall be adjusted (increased/decreased) to the number of
shares allocated to the Employee with the highest total score in the ESOP List.

Diéu 2. Pidu khodn thi hanh
Article 2. Implementing provisions

- Ngoai trir c4c ndi dung dugc diéu chinh tai Pidu 1 nghi quyét ndy, cdc ndi dung con lai cia
Nghi quyét HDQT sé 13/2025/NQ-HPQT ngay 10/06/2025 (Bao gom ca Danh sach nguoi
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lao dong dugc tham gia chuong trinh Phat hanh ¢ phiéu theo chuong trinh lya chon ngudi
lao dong (ESOP) va S5 luong cb phiéu phan bd cho ting d6i tuong) khong thay ddi.

Except for the contents adjusted in Article 1 of this resolution, the remaining contents of
Resolution No. 13/2025/NQO-HDQT dated June 10, 2025 (Including the List of employees
participating in the Employee Stock Ownership Program (ESOP) and the Number of shares
allocated to each subject) remain unchanged.

Nghi quyét nay c6 hiéu luc ké tir ngay ky, cac thanh vién Hoi ddng Quan tri, Ban Téng Giam
déc, cac bo phan phong ban va nhan vién c6 lién quan chju trach nhiém thi hanh Nghi quyét
nay theo quy dinh cua Phép luét va Piéu 1 Cong ty.

This Resolution takes effect from the date of the signing, members of Board of Directors,
Members of Board of Management, relevant departments and people to direct and implement
aforementioned contents as regulated by the Law and Company’s Charter
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